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reward points, prizes, research credits or bonus grades for students. While research projects do
not need to offer compensation for participation, compensation can be provided to acknowledge
participation in a research project and is an important consideration when assessing
voluntariness. Where compensation is offered to participants, it should not be so large or
attractive as to cause participants to overlook the potential risks involved with the study.

When determining the compensation being provided, be sensitive to issues such as the economic
circumstances of those who may be prospective participants, the age and decision-making
capacity of potential participants, applicable customs and practices of participating communities,
and the magnitude and probability of harms. When there are different participant groups or study
procedures for which compensation will be offered, researchers need to offer equitable
compensation for each group or activity.
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assigned to condition two, they are asked to respond to the same survey and participate in an
additional task. Participants in condition two could be entitled to additional compensation for
participating in the additional task. This plan for pro-rated compensation should be clearly
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